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Continuous
Learning

Care for
others

Grit

Self-Awareness IntegrityDriven

Understand their strengths and 
limitations; have self-evaluation ability, 
aligning behavior to values.

Choose to live and
act in accordance to their principles, 
which include honesty, fairness and 
decency, they stay true to their 
commitments.

Have the initiative to constantly pursuit 
new knowledge and keep challenging 
themselves to be better in personal and 
professional level. They are not afraid to 
make mistakes  and look at mistakes as 
opportunities to constructive growth 
and develop ways to improve self.

Able to persist in something they feel 
passionate about and persevere when 
facing obstacles. They have directions 
and commitment.

Empower
Others

Innovative Entrepreneurial
Spirit

Have high capacity for creativity. They 
are resourceful self-starters and 
independent thinkers. They constantly 
do new things.





VALUES
Integrity

Continuous Improvement

Teamwork/Inclusive

Grit

Caring

Driven

Ownership

VALUES
Integrity

Strive for Excellence

Grit

Caring

FGD 1 with 
industry 
actors

Analysis &
FGD II in-depth 
discussion with 

industry

COMPETENCIES
Agility

Communication

Hots

Innovation

Collaboration

Problem solving

Leadership

COMPETENCIES
Self-Awareness

Leadership

Execution

Collaboration

Innovation

Global Citizenship

Key
Behaviors
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Derived from the 
nine characteristics 
of Tanoto Scholars

Journey of The Tanoto Scholars Competencies and Values

HOTS





Structured 
leadership 

development

Scholar’s 
engagement

Youths with improved 
competency, values, 

and productivity

Youths act as 
agents of 
change

Quality professionals 
contribute to the 

community

ALUMNI
ENGAGEMENT

& DEVELOPMENT
LEAD SELF PROFESSIONAL

PREPARATION
Semester 2-4 Semester 5-7 Semester 8

LEAD OTHERS



TANOTO
SCHOLAR

Scholar - scholar

TSRA

INTERNSHIP

SPONSORSHIP
(STUDENT SUPPORT)

GLOBAL EXPERIENCES
PROGRAM

TSG
Tanoto Scholars Gathering

TSA

PAY IT FORWARD
Scholar - community

Scholar - national &
international network

Scholar - international network

Scholar - university





Pursuing further studies (n=20)

Employed before graduated or <1 month since graduated (n=34)

Employed between 1-6 months since graduated (n=63)

Employed >6months since graduated (n=23)

14%

24%

45% 17%







Jl. MH Thamrin No. 31
Jakarta 10230

+62 21 392 3189

info@tanotofoundation.org

INDONESIA

5th floor, East Fortune Time Plaza
11 Fortune Garden
Beijing China 100032

+86 10 5836 2277

TF_China@tanotofoundation.org

CHINA

#50-01 UOB Plaza 1
Singapura 048624

+65 6216 9368

TF_Singapore@tanoto-foundation.org
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